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TOs Wrnbers of t h e  Fdnneapolis Cfty Comci l  

FRW: Cikisens League of Mmqeapolfs and Iiennesn County 

SUBJECTS Recanmei~datiorrs of %he gerieraR pfinciples which w bel ieve shollld be 
applied i n  s s ' hc t ing  a new Mirmeapolis Ci ty  Assmsor. 

'BACKGROUND r 

CLty Assessor Ed Gould w i l l  reach mandatory retirement age on Julg 20 of 
t h i s  year, Several months ago, the  City Council, i n  an t ic ipa t ion  of Gouldf s in- 
pending retirement, went before tt:e Hennepin County delegation of the  Sfa te  bgls- 
lat- to urga passage of a bill which would bavo penrrltted Gould t o  continue 'to 
serve a s  City Assessor beyond h is  normai retirement date,  The pr incipal  reason 
given a t  t h a t  time was that the  most likely replacement had died a shor t  time ago 
and Goddts  r e t i r emnt  a t  t h i s  time would c rea te  a ser5ous probbm i n  the off ice  
of City Assessor, The bill was not  favorably ac ted  upon and Oodd now w i l l  be 
c o w l l e d  t o  retire on July 20. 

Nott-bng by way of o f f i c i a l  Couneil act ion t o  e s t ab l i sh  a formal proce- 
dure i n  se lec t ing  Go~zldas successcr occurred u n t i l  t he  June 26 meeting of the Cfty 
Council, when the President of t h e  Council was authorized t o  e s t ab l i sh  a cormnittee 
t o  make r ecomn&t ions  f o r  a replacemant. I n  view of t h e  impending new organiaa- 
t i on  sf $he Ci ty  Connci:! a t  its duly 6 meeting, following %he recent  election,  it 
is not  ce r t a in  whether this c o d t t e e  w i l l  be named pr5or t o  July 6. 

The City  Assessor serves f o r  a twboyear term commsneing on th5 date on 
which t h e  Council is organized following an election,  The appointmen* is mads by 
the  Couneil. It i s  not  kncwn whether the  Council plans t o  select Gould38 smessgr 
a t  the  July 6 Council. meeting, o r  whether it contemplates reappointing h i m  t o  serve 
u n t i l  his mandatory r e t % r e m n t  date of July 20, 

We meommend to t h e  Councfl ce r t a in  guiding pr inciples  as it proceeds to 
s e l e c t  a new Ci ty  Assessor: 

1, An =tensive search should be made t o  f ind  t h e  most qua l i f i ed  indi- 
vidual it is poasible t o  i n t e r e s t  i n  the  posftion. This orocedms 
w i l l  no t  only essure the  se lec t ion  of an cutstanding Ci ty  Asseasor 
bu t  w i l l  gain public confidence and w i l l  add stature t o  the  indivi-  
dual f i n a l l y  selected. 

2. Although there  are obviow advantages in se lec t ing  the new assessor 
on o r  before July 20, the  more inportant  consideration is t o  secure 
the  b e s t  poasible individual f o r  the  position. A f i n a l  decision 
should be withheld u n t i l  reasonable s teps  ha7e been taken t o  adsare 
that  the  roan chosen compares favcmb3.y with other  prospective a n -  
aU6atea who m5ght be in te res ted  i n  t h e  position. 



3. We believe t h a t  t h e  committee should adopt t he  general procedure of 
accumulating a list of experiancad amesso r s  i n  other  c i t ~ s s  who 
have a t t a ined  outstanding reputations, contact  them, p r s o n a w  as- 
se s s  t h e i r  qual i f icat ions ,  and debmdne  if they wight ba i n ; e r e s b  
sd i n  coditg t o  Pffnneapolis, These men Ulen s h o d d  be cornpared with 
ranking eniployees now i n  t h e  Ci ty  Assessorls o f f ics  and, in making 
the  f i n a l  se lect ion,  if an individual  now i n  the department compares 
f avordily with o ther  prospsctive candidates, then he, of coursed 
should be  nam5d t o  t h e  ycsit ion.  

41 We urge thst the committee es tab l i sh  general guidelines of qual-ifica- 
t t ons  which should be looked fo r  i n  a Ci ty  Assessor, Amng those we 
c o ~ s i d e r  t o  be mt eignif icant  are the following: 

a) Demonstrated administrative a b i l i t y  a s  indscated by managerial 
experience i n  an assessment of f ice  o r  a c losely re la ted areao 
TSis is a par t icu la r ly  important yualifPcation i n  a c i t y  the  
sirte of Minneapolis, 

b) Ab.SXty to  comunica%e and cooperate with the public, a s  wel l  
as with e lec ted  loo& governmental off ic ia ls .  

c )  The prcspect that he w i l l  o f fe r  a r e l a t i ve ly  extended period 
of service  a s  Ci ty  Assessor. 

d) Considerable technical  knowledge and expexience i n  t he  Meld 
of asses~metits, 

e )  The custcrmry general  qual i f icat ions ,  sfich as nat ive ab i l i t y ,  
leadarship, character, in tegr i ty ,  deaca t ion ,  etc. 

Mrst, it se9ms most appropriate t o  commend most higtiiy and thank Ci ty  
A~seosor  Ed Gould f o r  h i s  long, dedicated, and ab le  service t o  t h e  City of Mane- 
apoUs i n  t h a t  capacity, Few aseeasors have s t t ~ i n e d  a more respected posi t ion 
nat.ianaily, a s  well a s  local ly ,  We w i l l  soroly miss him i n  t he  years ahead, 

1. We recognize t h a t  the  argwuent can be made that there  might be some 
d i f f i c u l t y  i n  ge t t ing  an  ab l e  assessor  f r o m  scme otker c i t y ,  i n  view 
of t h e  fact the appointment is f o r  only a two-year term, However, 
h i s t o r i c a l  review of t h e  number of assessors Minr 2apolis has had over 
the  years  w i l l  demonstrate t n a t  t h i s  problem is not of b c i s l v a  fn- 
f~ugnce .  

2. The importanse of the posi t ion of Ci ty  Assessor i n  HnneapoUs should 
no t  he underestinrated, A l l  taxpayers, business and res ident ia l ,  have 
a vltal interest i n  having a competeot and a fair-minded City Assessor, 
I n  addition, his responetbi l i ty  under the  weak mayor-weak council form 
of government we now have is greater  than ott.erwise would be the  case. 

30 We believz it would be  a ser ious  mistake t o  s e l e c t  someorre who has 
l i % t l e  o r  no previous experience i n  the  speoi f ic  area of assesanent 
procedures and practices. 


